
 

 

Spiritual Leadership Team 
 

Personal Attributes 

1. Display a high level of Spiritual Maturity 
2. People person 
3. Heart to see God’s Church grow 
4. Servant-heart 
5. Works well with others 

 

Main role 

The person will work in a team environment with the Pastor to help the church achieve its 
vision. 

This is mainly done with the Pastor through the establishment of goals and direction for 
each year in the light of the church’s vision. 

The team will then seek to find help amongst the church family to see these goals 
achieved. 

The team will also monitor the progress of these goals being achieved. 

 

Sub-roles 

1. The spiritual health of a church plays a key part in its growth. 

The spiritual leader is required to assist the Pastor in this endeavour; monitoring, 
reflecting, reporting and visiting when requested. 

2. Developing new leadership. 

The team can seek to raise up new leadership for various roles within the church, 
including finding new members for the Spiritual Leadership Team.  

3. Communicating any key matters regarding vision and goals to the church, or 
relating to their sub-roles. 

4. Keeping the Pastor accountable. 


